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(5) Part 7, relating to rules of prac-
tice by which contractors and other in-
terested parties may appeal to the De-
partment of Labor Administrative Re-
view Board, decisions issued by the Ad-
ministrator, Wage and Hour Division,
or administrative law judges under the
Davis-Bacon Act, Contract Work Hours
and Safety Standards Act, or Copeland
(Anti-Kickback) Act.

(c) Refer all questions relating to the
application and interpretation of wage
determinations (including the classi-
fications therein) and the interpreta-
tion of the Department of Labor regu-
lations in this subsection to the Ad-
ministrator, Wage and Hour Division.

[63 FR 4935, Feb. 18, 1988, as amended at 66
FR 2141, Jan. 10, 2001; 66 FR 53480, Oct. 22,
2001]

22,404 Davis-Bacon Act wage deter-
minations.

The Department of Labor is respon-
sible for issuing wage determinations
reflecting prevailing wages, including
fringe benefits. The wage determina-
tions apply only to those laborers and
mechanics employed by a contractor
upon the site of the work including
drivers who transport to or from the
site materials and equipment used in
the course of contract operations. De-
terminations are issued for different
types of construction, such as building,
heavy, highway, and residential (re-
ferred to as rate schedules), and apply
only to the types of construction des-
ignated in the determination.

22.404-1 Types
tions.

(a) General wage determinations.

(1) A general wage determination
contains prevailing wage rates for the
types of construction designated in the
determination, and is used in contracts
performed within a specified geo-
graphical area. General wage deter-
minations contain no expiration date
and remain valid until modified, super-
seded, or canceled by a notice in the
FEDERAL REGISTER by the Department
of Labor. Once incorporated in a con-
tract, a general wage determination
normally remains effective for the life
of the contract, unless the contracting
officer exercises an option to extend
the term of the contract (see 22.404-12).

of wage determina-

22.404-1

These determinations shall be used
whenever possible. They are issued at
the discretion of the Department of
Labor either upon receipt of an agency
request or on the Department of La-
bor’s own initiative.

(2) General wage determinations are
published weekly in the Government
Printing Office (GPO) document enti-
tled ‘“‘General Wage Determinations
Issued Under the Davis-Bacon and Re-
lated Acts.” Notices of general wage
determinations are published in the
FEDERAL REGISTER. General wage de-
terminations are effective on the publi-
cation date of the notice or upon re-
ceipt of the determination by the con-
tracting agency, whichever occurs
first.

(3) The GPO publication is available
for examination at each of the 50 Re-
gional Government Depository Librar-
ies and many other of the 1,400 Govern-
ment Depository Libraries across the
country. Subscriptions may be ob-
tained by contacting: Superintendent
of Documents, U.S. Government Print-
ing Office, Washington, DC 20402. The
GPO publication is divided into three
volumes East, Central, and West which
may be ordered separately. The States
covered by each volume are as follows:

VOLUME I—EAST

Alabama New York
Connecticut North Carolina
Delaware Pennsylvania
Florida Rhode Island
Georgia South Carolina
Kentucky Tennessee

Maine Vermont

Maryland Virginia
Massachusetts West Virginia
Mississippi District of Columbia

Puerto Rico
Virgin Islands

New Hampshire
New Jersey

VOLUME II—CENTRAL

Arkansas Missouri
Illinois Nebraska
Iowa Ohio
Indiana Oklahoma
Kan.sa.s Texas
Louisiana . .
P Wisconsin
Michigan N Mexi
Minnesota ew Mexico
VOLUME ITI—WEST
Alaska Colorado
Arizona Guam
California Idaho
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